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Emotional intelligence, not cognitive 

intellect, is the career differentiator for 
technical experts. Expert-level technical 

knowledge and problem-solving skills are 
the baseline requirements for being hired 

into a scientific organization. However, 
success in the organization and potential to 
be promoted are based on the employee’s 

ability to recognize and to regulate their 
emotions and to have meaningful 

relationships. 
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E n v i s i o n  P a r t n e r s
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Let’s talk about bringing Career 
Builder to your campus.

Jonathan Shaver,  is  the founder of  Envision 
Partners and facil i tator for the Career 

Builder program.  With a Ph.D.  in plant 
breeding, Jonathan has been a corporate 

research scientist  and a university 
professor.  In both environments,  individual 
success is  the key to entry,  and team work 
is the key to continued success.  Through 

his experiences as a coach and small  group 
facil i tator,  Jonathan has developed a ski l l  
for  asking powerful  questions and strong 

confidence to go to vulnerable places.  With 
the Career Builder program, he has built  an 

effective program for motivated, highly 
inquisit ive adult  learners that draws on his 

own and many cl ients’  experiences.
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contact us



career builder
Built  around a self-assessment of  

Emotional Intell igence, the Career 
Builder program includes pre-  and post-  
work in addition to a ful l -day workshop. 

The workshop topics can include: 

emotional 
intelligence

From an employer’s point of  view, new 
hires who have emotional awareness 
and the abil i ty to relate to others are 

able to more quickly adapt to the 
team-based culture;  be more 

influential  employees,  and f i l l  their  
pipeline with future leaders.    

From an individual 's  point of  view, 
greater emotional-awareness improves 

the abil i ty to communicate with both 
experts and non-experts;  improves 

current relationships;  spurs creative 
dialogue, and enhances the capacity 
to influence others.  These essential  

workplace skil ls  are also required for 
effective networking and job 

interviews.   

benefits
Where else do senior graduate 

students and post-doctoral  
researchers get such learning 

opportunit ies? The Career Builder 
program adds value to an already 

excellent technical  education in order 
to improve current- job performance, 
job search success,  and the abil i ty to 

transit ion into their  new career.  

why choose us?
At Envision Partners,  we special ize in 
helping technical  experts to become 

highly successful  people leaders–both 
informally and formally—by developing 

their  emotional awareness and 
relationship-building skil ls .  While a 

focus on such developmental  
opportunit ies tends to only come 5-10 
years after employment,  i t  is  obvious 
that social  awareness and skil ls  are 

valuable at  al l  stages of  one’s career— 
and the earl ier  the better.  As a result ,  we 
have built  and delivered Career Builder 

specif ically for senior graduate students 
and post-doctoral  researchers to 

increase the awareness of  the 
importance of people ski l ls  and identify 
specif ic ways to apply learned skil ls  in 

their  current role.   

Making the case for soft  ski l ls  in 
the technical  workplace 
An introduction to Emotional 
Intell igence and a self-assessment 
Application of Emotional 
Intell igence in workplace 
communication 
Application of Emotional 
Intell igence in networking and 
building a personal brand 

Upon completion of the program, each 
participant wil l  create an action plan to 

use their  new behaviors and skil ls .  To 
build accountabil i ty,  the program 

includes follow up conversations on the 
success of  that action plan.  


